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CKOMNJE
PEDEPAT
3A M360P HA HACTABHWLW BO HACTABHU 3BAHA BO NOCTOJAH PABOTEH O4HOC
HA BU3HUC AKALEMMUWIATA CMUNEBCKU
3A HACTABHATA OBJIACT MEHALIMEHT HA YOBEYKU PECYPCHU

Co opnykata 3a popmuparbe Ha PeueH3suckata KoMmuUcKja 3a U360p Ha HaCcTaBHULM BO
HacTaBHO 3Batbe BO nocTojaH paboTeH ohgHOC Ha Bucoka ctpyuHa wkona busHuc Akagemuja
Cmunesckn BAC Ckonje, 3a HactaBHaTa obnact MeHalMEHT Ha YOBEYKWM pecypcu o,
24.03.2015 roguHa, onpegeseHn cme 3a YiaeHoBM Ha PeleH3uckaTa Komucuja 3a u3bop Ha
HacTaBHULM BO HacTaBHO 3Barbe BO noctojaH paboTeH ogHOC Ha Bucoka cTpydyHa WKo/a 3a
HacTaBHaTa obaactT MeHalMeHT Ha YOBEUYKW pecypcu.

Co opnykata o, HactaBHUUKMOT COBET 11 Aobusme aokymeHTUTe Kou Bea HaBeaeHu
BO KOHKYPCOT M N0 HUBHOTO NpoydyyBatbe, Pelensnckara Komucuja, BO COCTaB:

1. [ou. a-p KpuctuHa Kperecka — goueHt Ha BAC MHCTUTYTOT 33 MeHalmeHT butona;
Mpoo. a-p Lisetko CmuneBckn — npodecop Bo neHsunja Ha BUCOKa cTpyUHa LWKona
busHuc Akapemuja Cmunesckn bAC Cronje;

3. [ou. a-p Jinguja CredaHoscKka - goueHT Ha BAC MHCTUTYTOT 3a MeHalMmeHT - butona

Mma vect Ha HacTtasHuukuoT coset Ha BAC ga my ro nogHece cnegHUoB

W3BELLTAJ
1. Mpernea Ha NpujaBeHUTe KaHAULATH

Ha KoHKypcoT 3a u3bop Ha HactaBHMUM Ha BAC, objaBeH Bo HoBa MakegoHuja Ha
09.03.2015 roguHa co poK 3a npujaBysBarbe 8 AeHa of, eHOT Ha HerosBo objasyBarbe 3a
HacTaBHaTa obnact MeHalMeHT Ha YOBEYKU pecypcu, NpujaBeHu ce BKYMHO 2 KaHaMAaTh 1
TOa:

1. Jou. g-p NoppaHa Tacescka
2. Buw. npea. m-p Hanvena KapagakoBs

Opf npujaBeHWMTe KaHauaaTW WM ABajuata KaHAMAATW ja NpeTxodHo ja MmaaT NomMWHaTo
nocrankata 3a xabuwnutaumj, BOeAHO HanpaBeH € W YBWUA BO HUBHWUTE JOCeralliHu
octBapyaBtwa Bo BAC v Bp3 Ha Toa BO NPOAO/MEHWEe ce AaBa MpPMKa3 M OUeHKa Ha
ocTBapyBakbata Ha KaHaupaTuTe.
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B) ABTopcKM ocTBapyBarha

KauamaaToT Mma yHecTByBaHo Ha ciefH1Be cemuHapu, obyku, KondepeHLmu :

O6jaseHu mpydoeu Ha CUMNO3UyMU U KOH(epeHyuu

10.

11.

12.

13.

KoHdepeHLuja Ha nnLa Kou paboTaar co geua co nocebuu notpebu ~MAHY Cronje (2001)
,,BNMjaHMeTo Ha HACTABHUKOT BO HAManyBakbeTo U/IM OCTPaHYBaHeTo Ha nefTeverhber,,
Meparolkn maKkepsoHcKM cpepbu, Yuutenot Ha 21 sek,Oxpupg (2002) ,,CoBpemenuTe
06pa30BHM NPaKTUKK BO GyHKLMja Ha peanu3npatbe Ha eGekTBeH HacTaBeH Yac no OCHoBK
Ha JemokpaTuja,,

ETEN-meeting annual conference, Oxpug, (2005) “The restitution towards creating standards
and rules in the classroom,,

,EduKkacHocT 1 edekTMBHOCT Ha HactaBata” — Bo opraHusaupja Ha COY ,Taku [ackano” -
Butona (2010) ,, MNocrasyBarbe Ha CcTaHZapaM BO yuuaHWUATa Kako OpraHWsauucka
CTPYKTYPA,,

,EdukacHocT v epeKTMBHOCT Ha HactaBaTta” — BO opraHusaumja Ha COY ,Taku Hackano” -
Butona (2011) ,Esansaumja Ha HacTaBaTa — KPUTUUKO NpeaucnuTyBare”

VIl Majcka koHgepeHumja 3a crpaterucku, TexHuuku dakyntet, bop, P.Cpbuja , (2012)
,,Forming a code of ethics as part of organizational strategy,,

Mpea mefyHapoAHa HayyHa KoHgepeHuuja ,CoBpemeHuTe MeHaliepcku npeausBuun u
opraHusauuckuTe Hayku”,busHuc akagemuja Cmunesckn — BAC, butona (2012) ,,
Haa30pHUUYKMOT MEHALMEHT KaKo 3HadaeH (GakTop 3a WHOBATUBHOCT M KOHKYPEHTHOCT Ha
KOMMaHuuTe,,

MpB CMMNO3MYM CO MefyHapoHO yuecTBo, BusHuc akagemuja Cmunesckn — BAC, butona
(2012) ,, PepiIeKTUBHOTO yuetbe M BalWMOT NpodecmoHaneH passoj,,

KoHdepeHuuja

LLITo HWe npaBume NpaBMMe 3a ManuTe U cpeaHu npetnpujatnjaBusiness Startup Centre —
Butona (2013) ,,Contribution of BAS for enhancement of the process of organizational
learning in partner organizations,,

Faculty and School of Business and Management, Novo mesto, Slovenia (2013) The impact of
the Operational Management and Strategic Human Resource Management on the successful
introduction of innovation incompanies

IV MefyHapogHa HayuyHa KoHpepeHuuja: Mefynapogen paujanor:  WCTOK-3AMNAL,
MefyHapogeH CnasjaHcku VYwusepauteT — Cs.Hukone (2013) ,, Ycornacysatbe Ha
06pa3oBHUTE MOAWTUKM cO noTpebute Ha nasapot Ha TPYAOT Kako nNpegusBuK 3a
COBPEMEHOTO BUCOKO 0bpa3oBaHue

BTop CMMMNO3WyM CO MefyHapoAHO yuecTso: [pU/I0HecoT Ha BOCNMTHO-06Pa3oBHUOT chcTem
KOH MpeTnpuemMadKaTa KyaTypa M MHOBaTUBHaTa NpakTuKa, busHuc akagemuja CMunescku —
BAC 1 BAC WucTutyT 3a meHaymeHT (2013) ,,Bpckarta Ha 6U3HKC ceKTOpoT 1 06pasoBaHKeTo
BO MOJrOTOBKA Ha Kaapw Co pa3BUeHM NpeTtnpuemaqku uaeu ,,

IX Majcka KoHpepeHUMja 3a CTPaTerMcku MeHalIMeHT coO MefyHapoAHO Y4eCcTBO, TeXHWUYKM
dakyntet, bop, P.Cpbuja (2013) ,,Quality management (tgm-total qualityManagement) in
function to improve the quality of the human resources,,



6. 360pHMLM

(-]

,JlocraByBatbe Ha cTaHAApAM BO yuWIHMUATA KaKo opraHusalyicKa cTpykTypa,,
(2010) 360pHWK Ha TPYAOBM Of MefyHapogHa cTpydHa KoHdepeHuuja, COY
,Taku dackano”, Burtona, ISBN 978-9989-925-09-2;

,EBansaumja Ha HacraBaTa — KPUTUUKO npegucnuryearbe,, — (2011) 36opHKK Ha
TPYAOBM Off MefyHapogHa cTpyduHa kondepeHuuja, COY ,Taku Nackano”,
Butona, ISBN 978-9989-925-13-9;

, Forming a code of ethics as part of organizational strategy “ — VIII Majcka
KOH(pepeHLUMja 3a CTPATErNMCKM MEHaLIMEHT CO MefyHapO/HO Y4ecTBO, TeXHUUKY
dakynter — bop, P.Cpbuja, 25-27 maj 2012 roputa, , ISBN: 978-86-80987-96-5
,Haa3opHUUKMOT MeHalMeHT Kako 3HauaeH (akTop 3a WHOBAaTUBHOCT W
KOHKYPEHTHOCT Ha KomnaHuuTte” — lpsa mefyHapogHa Hay4Ha KoHpepeHumja
,CoBpemeHuTe MeHalepcku NpeausBuuM W KoHkypeHtHocta” — BAC, butona,
21-22 jyHn 2012 ropuna, ISBN 978-608-4690-01-6;

,,PednekTMBHOTO yuerbe W BalmMoT npodecroHaneH passoj,, [1ps cumnosuym co
mefyHapoaHo ydectso, BusHuc akagemuja Cmunescku — BAC, butona, 21-22
jyHu 2012 ropmHa, ISBN 978-608-4690-02-3;

,» The impact of the Operational Management and Strategic Human Resource
Management on the successful introduction of innovation in companies,, -
Faculty and School of Business and Management, Novo mesto, Slovenia , 4-5
Anpun 2013, ISBN 978-608-4690-01-6;

YcornacyBarbe Ha 06pasoBHUTE MOAMTUKKM CO NOTpebuTe Ha nasapoT Ha TPYAOT
Kako NpeaM3BWK 3a COBPEMEHOTO BUCOKO obpasosaHue “ - IV MefyHapoaHa
HayuHa KoHdepeHuuja — MefyHapogen awjanor: Mctok-3anag, MefyHaposeH
CnasjaHcku MuctutyT, Ce. Hukone, 19-20 Anpun 2013, ISBN 978-608-4689-04-1;
Bpckata Ha BM3HMC cekTOopoT W 0bpa3oBaHWETO BO NOAFOTOBKA Ha Kapjpu co
pasBueHun npernpuemadku  uaen —Btop cumnosnym ,CoBpemeHuTe
MeHallepckyu MNpeiM3BULM WU OpraHM3aLMcKuTe Hayku,- busHuc akagemuja
Cmunesckn — BAC, BAC MHCTUTYT 32 MeHaLMeHT W AreHuujaTta 3a noAapLuka Ha
npetnpuMemaluTsoTo, 26.04.2013 roguna, ISBN 978-608-4690-04-7;

“Quality management (tgm-total quality Management)

in function to improve the quality of the human resources”- IX Majcka
KoHpepeHLMja 3a CTPATETMCKU MEHALIMEHT €O MefyHapoHO yuecTBo, TexHUIKK
dakynrer — bop, P.Cpbuja, 24-26 maj 2013 roauHa, ISBN: 978-86-6305-006-8;
,MeHayupare Ha reHepauyckWTe pasavuku Ha paboTHoTo mecto”, Bropa
mefyHapo/Ha HayyHa KoHdepeHuuja ,CoBpeMeHUTE MEHALIEPCKK Npeau3BuLImn
W opraHusauuckmTe Hayku” — BAC MHCTUTYT 3a meHaymeHT — butona, busHuc
akagemuja Cmunescku — BAC, Cronje, YHusepauteT byneHT Evesut — P. Typuuja,
01-03 Hoemepu 2013 roguua, Butona ISBN 978-608-4729-03-7,

, Investments in human resources - precondition for tenable economic

"

development “ - MpB cumnosnym 3a PervoHanHaekoHomcka copaborka Bo
npouecot Ha rnobanmsaumjata  YHusepsutert, Tetoso — [Jexkemspu, 2013, Ko-

asTop. mefyHapogHo cnucaHue — ECONOMIC VISION



OcTtaHaTo
(]

o Ceprudukar 3a yvectBo Ha [V mefyHapoaHa HayyHa KoHdepeHuumja:
MefyHapogen aujanor: UCTOK-3ANA/, MefyHapogeH CnasjaHcky YHWBEP3UTET
— Ce. Hukone, Anpun 2013

o CeptudMKaT 3a aKTMBHO Y4ecTBO Ha BTOPWUOT cumnosuym: ,lpuaoHecoT Ha
BOCMWTHO-0BPA30BHMOT CUCTEM KOH NPEeTnpuemaydkara KyaTypa v MHoBaTMBHaTa
npaktika“, busnuc akagemuja Cmunesckn — bAC, BAC MIHCTUTYT 32 MeHaLIMEHT,
Anpun 2013

o Ceptudukat 3a yuecrso Ha ,00yKa 3a MHTEpHU uHTerpatopu”, OETPA LieHTap —
Crkonje, Maj 2013

o CepTMdMKAT 3a aKTMBHO YYeCcTBO Ha HayuHa koHdepeHuuja ,CoBpemeHute
MEHaLIepCKN Npeau3uBULM U opraHMsaumckuTe Hayku” — Bropa mefyHapoaHa
HayyHa KoHpepeHuuja, BAC WMHcTuTyT 3a meHaymeHT — butona, bushuc
akagemuja Cmunescku — BAC, Ckonje, YHuBep3uTeT byneHT ELeBUT, 30HTYNAAK,
Typunja, Hoemspu 2013

o CepTuduKkaT 3a aKTWBHO Y4ecTBO Ha HayuHa KoHdpepeHuuja ,CoBpemeHuTe
MeHalepcKy Npean3nBuLIM W OpraHusalumMckuTe Haykn” — TpeTta mefyHaposHa
HayuHa KoHdepeHuuja

e Certificate on active participation - The International Scientific Conference
GLOBALISATION CHALLENGES AND THE SOCIAL-ECONOMIC ENVIRONMENT OF
THE EU, Higer education centre, Faculty of business and management sciences,
School of business and management, Novo mesto, Slovenia, April 2014

o CepTMduKaT 3a aAKTUBHO YYECTBO Ha TPETMOT cMmnosuym ,MeHaumeHToT 1
spabotamsocra”, busnuc akagemuja Cmunesckn - BAC u BAC VIHCTUTYT 3a
MeHaymenT, April 2014

e Special Acknowledgement for participation as a presenter at X International May
Conference on Strategic Management IMKSM 2014, University of Belgrade,
Technical Faculty in Bor, Department of Engineering Management, May 2014

o CeptudMKaT 3a aKTMBHO Y4ecTBO Ha TpeTaTa MmefyHapojHa HayuHa
KoHpepeHumja ,CoBpemeHUTEe MEHalepcky MpeausBuLM W opraHusauuckiTe
Haykn”, BAC MHCTUTYT 3a MeHaUMeHT - Butona, busHuc akagemuja CMmunescku -
BAC, Ckonje, Benrpagcka nocnoBHa wkosa, benrpag, Cpbuja, Oktomspu, 2014

Mpetcegarten Ha Yuuauwnuot ogbop so OY,, ame Mpyes,, butona, 2000- 2004
Mpetcepaten Ha CTpy4HMOT aKTUB Ha ofaeneHcka Hacrasa Bo OY,, [lame Ipyes,,
butona, 2003

YseH Ha pazsojHUOT TUM BOo QY,, Name pyes,butona, 2003

MpeTcepaten Ha opraHusaumcky ogbop Ha MPBMOT CHMNO3NYM CO MefyHapoaHO
ydyecTBo — busHuc akagemuja Cmunescku — BAC, BAC MHCTUTYT 32 MEHALIMEHT ;

YneH Ha opraHu3auMcku oAbop Ha npBata mMefyHapofHa HayuyHa KoHpepeHuuja
,COBpemMeHuTEe MeHallepCckK Npeanssuumn U opraHu3auuckuTe Hayku”, BAC MHCTUTYT
3a MeHayMeHT - butona, busHuc akagemuja Cmunescku - BAC, Ckonje,;
MpeTcepaten Ha opraHM3aLMcKUM 0AGOP Ha BTOPMOTCMMMO3MYM CO MefyHapoaHO
yuectBo — busHuc akagemuja Cmunesckn — bAC, BAC MIHCTUTYT 38 MEHaLIMEHT ;



B) KapuepeH pa3Bsoj

KapuepHuoT passoj Ha [laHvena KapasakoB mo)ke Aa ce nofes BO noseke [e/0Bu:

pabOTHO HEHacTaBHO MCKYCTBO, PabOTHO HacTaBHO WCKYCTBO, PaboOTHO meHayepcko

MCKYCTBO 1 paboTHO 0OYyUyBaYKO UCKYCTBO.

PaboTHOTO HEHACTaBHO WCKYCTBO MO CTEKHYBA BO C/iefHMBE KOMMaHWK!

SWOT, Ckonje — taeH Kynysay, Bo nepuaot o centemspu 2007 po 2010 roauHa;
Hotap MarganeHa Opgesa — Benec, 3anvcHuuap, Bo nepuopot of asryct 2008 no
anpwun 2009 rogunHa,

BusHuc akagemuja Cmunescku — BAC, CKonje, penoseH cekperap, BO NepuoaoT o4
anpun 2009 po maj 2010 roauHa;

EBC*L, Bo cknon Ha busnuc akagemuja Cmunescku — BAC, Ckonje, npoeKkreH nuaep,
on mapt 2010 — BO Tek;

Konsopunym AETPA Lentap — BAC, Ckonje, npoekteH meHatep, anpun 2010 roguna;

PaboTHOTO HacTaBHO MCKYCTBO Io CTEKHYBa BO C/ieAHWBE KOMMaHWWK!

0.Y. Bacun MnasuHoB — Benec, sonoHtep, 2007 roauHa;

BusHuc axkagemuja Cmunesckn — BAC, CKkonje, acucTeHT BO HactasHaTa obsact
[lenoBHO KoMyHULMpatbe U oaHecyBake oA anpun 2009 ao anpun 2010 roaviHa;
NETPA LieHnTap — 0byuyBay u KoHcynTant —og, anpun 2010 - Bo Tek;

BusHuc akagemuja Cmunesckn — BAC, Cromje, npepasay BO HacTasHata obnact
JenosHo cekpetapcTtso og anpua 2010 go janyapu 2014 roguHa;

BusHuc akagemuja Cmunescku — BAC, BMW npepasay BO HacTaBHaTa obsact
HenoBHo cekpeTapcTBo o jaHyapu 2014 — BO Tek;

PabOTHO MeHallepCKo MCKYCTBO o CTEKHYBA Ha caeAHVBe paboTHU NO3KLMN:

BusHuc axkapemuja Cmunesckm - BAC, Ckonje, axkagemcku aamUHUCTPATOP
(npopekaH 3a HacTaBa) oa maj 2010 po janyapu 2013 roauHa;

BusHuc akagemuja Cmunesckn — BAC, CKomje, meHayep 33 KBanuteT, CENTeMBPU
2010 — Bo TEK;

BusHuc akagemuja Cmunesckn — BAC, Ckonje, BplinMTen Ha AO/MKHOCT OUPEKTOP,
centemBpu 2012 no janyapu 2013 roguHa;

BusHuc akapemuja Cmunescku — BAC, Ckonje, gupektop oz, jaHyapu 2013 — Bo Tek;

PaboTHO 0bYy4YyBaUYKO MCKYCTBO:

AreHuuja 3a ApiKaBHU caykbeHuum, Ko-0bydyBay Ha obykarta ,PakoBojerbe KOH
pesyntatn®, 31.03. — 01.04.2010 roauHa;

Wabtec MZT, Ckonje, obyuysau Ha obykaTa ,OCHOBM Ha eheKTUBHO KOMYHULMpatbe”
—17.03.2011 roauHa;

Wabtec MZT, Ckonje, obydysau Ha obykara ,[ucuunivHa Ha paboTHOTO mecto” —
07.04.2011 roguHa;




MefyHapogHa cTpyuHa koHdpepeHuuja ,EpuracHocT 1 eGerT1BHOCT Ha HacTaBaTa” —
COY , Taku flackano” — butona, maj 2011 roguna;

KoHdepeHuumja ,Knyuuy npeaussuun 3a passoj Ha HOBM 06pa3soBHU NOAUTUKM" —
JleHOBUW Ha JOXMBOTHO yuerbe, DVV International, Ckonje — oktomspu 2011 roanta;
Pa6oTunHuua 1: ,[loXHUBOTHOTO yderbe 3a npodecroHanuyu Bo 06pa3oBHUOT CEKTOP
— OBCE” u PabotunHuua 3: ,lMoautuuko obpa3oBaHre 3a jakHeHe Ha colujanHaTa
Aemokpatja Bo Makegonuja — ®ongauuja Gpuapux Ebept” n Pabotunnuua 4:
,CTaHaapam 3a 3aHumarba — 0cHoBa 3a u3paboTka Ha nporpamu 3a obpasoBaHue Ha
Bo3pacHn — BET — LleHtap v BputaHckn coset” — DVV International, Ckonje,
okTomBpu 2011 rogunHa;

Mpepasarbe ,CTpaTterucko naaHuparee Ha MCM” — Lloan Koauu, mefyHapogeH
koHcyntaHt, CAL, nobanHa Hepena Ha npernpuemallTeo — buaHuc akagemuja
Cmunescku — BAC, Ckonje, Hoemepn 2011 roauHa;

TpranesHa maca: ,BM3HUC MHKYBATOPOT Kako BUPTYENHO MpPeTnpuemaluTso” -
[nobanHa Hesena Ha npetnpuemawteo — busHuc akagemnja Cmunesckn — BAC,
Ckonje, HoemBpu 2011 rognHa;

[l HayuHo-cTpy4eH cobup co mefyHapoaHOo y4ecTBo — MaKeAoHCKO Hay4HO ApYLITBO,
Butona, gekemspu 2011 roguHa;

International Scientific Conference, Faculty of Business and Management Sciences,
School of Business and Management, Novo mesto, Slovenia, mapt 2012 roauHa;

VIl Majcka KoHdepeHuMja 3a cTpaTerMcku MeHaLMeHT co MmeryHapoAHO Yy4ecTBo,
TexHuukmn dparyntet, bop, Cpbuja, maj 2012 roaunHa;

Mpsa mefyHapoaHa HayuHa KoHdepeHumja ,CoBpeMeHUTe MeHaLepCKku NpeanssuLn
W opraHu3aumckuTe Hayku — Busuuc akagemuja Cmunesckn — BAC, butona, jyHM
2012 rogmHa;

TpeTa aHAparolKka wkona — ,MeHayMeHT Ha obpasoBaHue Ha Bo3pacHW”, npod. A-p
FepHoT MpecHep oa, EBponckuoT yHuBepauTeT og, Xambypr, lepmanuja — centemspu
2012 ropuHa;

KoHdepeHumja ,06pasosarue Ha BO3pacHW - NaT KOH nogobpa uaHuHa" — [leHosu
Ha J0XUBOTHO yuere, DVV International, Ckonje, 2012 roguHa;

PaBoTtunHuua 3: ,0cHoBHO o6pasoBaHue Ha BodpacHu” — aw Jlyn Cenwe, locTojaH
COBETHWK 3a TBWMHMHT, WIA TBUMHMHT npoekT ,llogaplwika 3a rpagerhe Ha
KanauuteTuTe Ha LleHTapoT 3a obpasosaHue Ha BO3pacHW, Pa3Boj Ha Nporpamu 3a
o6pa3oBaHWe Ha BO3PACHW UM NPOrpamu 3a ONUCMeHyBarbe 1 A0odopmyBatbe Ha
OCHOBHOTO 0obpa3oBaHWe Ha uckaydeHute auua”“ — [leHoBu Ha JOXKUBOTHO y4ekse,
DVV International, Ckonje, oktomepu 2012 roguHa;

International Scientific Conference, Faculty of Business and Management Science,
Novo mesto, Slovenia, anpun 2013 roauHa;

IV MefyHapogHa HaydHa koHpepeHumja ,MefyHapoaeH aujanor: UCTOK-3ANAL" —
MefyHapogeH CnagjaHcku yHusep3uteT, Ce. Hukone, anpun 2013 roguHa;
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10.

11.
12

13.

14,

1s.

16.

17.

18.

19.

20.

Lducumnavda Ha paboTtHoTo mecto” - ObydyBauku matepujan 3a JETPA Lletap
Cronje;

LEfeH NOMHAKOB CTUA Ha cTyaMpare — busHuc akagemuja Cmunesckm — BAC” —~ Hosa
MakepnoHuja, Ckonje, asryct 2011 rognHa;

,Organizational Learning — A Development Challenge” —SPIN, Belgrade, 201.1;

,HOB cTun Ha HactaBa — npeAM3BUK 3a BUCOKoobpasoBHUTe yctaHoBW " — [l HayuHo-
cTpyyeH cobup co meryHapoaHo yyectso, MH/[, butona, gekemspu 2011, ISBN: 978-
608-4616-24-5;

JMOTIVATION: What employees need and what managers actually do” -
International Scientific Conference, Faculty and School of Business and Management,
Novo mesto, Slovenia, march 2012;

JJvden u Time meHaumeHT” — obyuyBaukm matepujan 3a JETPA LlenTap, Ckonje;
,Development of employees pre-retirement adaptation programmes” — VIl Majcka
KoHdepeHUuMja 3a CTPaTermcku MeHaLMEeHT €O MefyHapoaHO yvyecTBo, TeXHWUYKM
daryntet, bop, Cpbuja, maj 2012, ISBN: 978-86-80987-96-5;

,Han30pHUYKMOT MeHalMeHT Kako 3HavyaeH ¢aktop 3a WHOBATUBHOCT U
KOHKYPEeHTHOCT Ha KomnaHuute” — [lpBa MmefyHapoAHa HaydHa KoHdepeHuuja
,COBpEeMeHUTe MEeHaLepcKku npeamussuuy 1 opraHusaumckute Hayku“, BAC, jyHu
2012, ISBN: 978-608-4690-01-6;

,MpupayHuK 3a HacTaBHUUKM” — BUsHUc akapgemuja Cmunesckun — BAC, Cronje, aBrycrt
2012 roguHa;

~Management of Human Resources Planning, Recruitment and Selection in the Field
of Education” — International Scientific Conference, Faculty and School of Business
and Management, Novo mesto, Slovenia, april 2013;

,Pa3Boj Ha npeTnpuemavkuTe KOMMeTeHuUn Ha cTygeHTuTe Ha busHuc akagemuja
Cmunescku — BAC" — Il cumnosmym co mefyHapogHo yvectBo ,CosBpemeHuTe
MEeHayepcKu npeau3BuLM UM OpraHu3auMckuTe Haykn“ — bBusHuMc axkagemuja
Cmunescku — BAC n BAC MHCTUTYT 3a meHapmMmeHT M AreHumja 3a nogaplika Ha
npetnpuematutsoto, Crpymuua, anpua 2013 roguHa;

LEBasyauuja Ha HacTaBHMOT Kagap Kako efeH o HauuHuTe 3a obesbepysarbe Ha
KBanuTeT BO BUCOKOTO obpasoBaHue” — IV MefyHapoaHa HayuyHa KoHpepeHuuja -
MefyHapogeH aujanor: Mctok 3anag, MeryHapogeH CnasjaHcku YHusepsuter, Cs.
Hukone;

,Social media — modern source of human resources management” — IX Majcka
KOH(pepeHuMja 3a CTPATerMckM MeHalMeHT €O MefyHapoAHO y4vyecTBo, TexXHWUYKK
dakyntet — bop, Cpbuja, maj 2013, ISBN: 978-86-6305-006-8;

»Organizational Learning for Smart Organization” — 8" International Forum of
Knowledge Asset Dynamics — IFKAD, Zagreb, Croatia, june 2013, ko-aBTop;
,MeHaynparme Ha reHepauuckuTe pasnukuM Ha paboTHoTo Mecto” — Bropa
mefyHapogHa HayuyHa KoHgepeHuuja ,CoBpemeHuTe MeHaLIepCKU Npeau3BuLu u
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H1. 3aknyuoK v npen/ior Ha peLeHsrcKaTa KomucKja

Bp3 ocHOBa Ha NpuKasoT Ha 0OPa30BHUOT W KAapUEPHWOT Pa3Boj Ha KaHAauAaTuTe 1
HUBHWUTE aBTOPCKM OCTBapyBatkba Kako W pJobueHuTe pesyntatm of, cemecTpanHuTte
esasBalMM Ha ABajuata KaHAMOATM MOMKE fJa ce 3ak/iyyu geka pacnosaraat co borato
npodecuoHanHo WCKycTBo, noTpebHO M peneBaHTHO 3a HacTaBHata obnacr 3a Koja
KOHKypupaar.

3aTtoa PeleH3ncKaTa KomuKcWja €O 3af0BOACTBO MYy npegnara Ha HactaBHWUKMOT
coseT Ha BAC, kanaupartor aou,. a-p FfopaaHa TaceBcka fa ja usbepe Bo nocrojad paboteH
04HOC, KAaKo HacTaBHWK BO HacTaBHO 3Batbe [Ipoghecop HA SUCOKO CMPYvHO WKOAO BO
HacTaBHaTa obnact MeHayMeHT Ha YOBEUYKM pecypcu, a KaHAWOATOT BUIL. npea. mM-p
[anuena KapapakoB pa ja m3bepe BO noctojaH paboTeH OAHOC, Kako HacTaBHWUK BO
HacTaBHO 3Barbe Buw npedasay HA BUCOKA CMPYyYHd WKOAOQ BO HactaBHata obnact
MeHalLmMeHT Ha YOBeYKU pecypcu.

PELLEH3MCKA KOMWCKIA

1 LI,OHa Kpcrecka

W]a CredaHoBCcKa

/ cm—-@gﬁm@b
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